
 
JOB ANNOUNCEMENT 

 
Title:   Healthy Environments Engagement Manager 
Status:  Regular, exempt  
Reports to:  Health Communications & Outreach Director 
Hours:  Full-time 
Starting Salary: $40,000-$45,000 (full-time equivalent)  
Location:   Portland, Oregon 
 
SCOPE OF RESPONSIBILITY 
Oregon Environmental Council’s Healthy Environments Engagement Manager works with 
partner groups to ensure that community members are aware of environmental issues that 
threaten human health, and to increase community capacity to understand and address them. 
 
This includes managing a two-year project to create and refine a “diesel sampling guide,” 
building on a pilot project completed in the Lents community of Portland. The Engagement 
Manager will work with two additional low-income and underrepresented communities in 
Oregon to design a diesel pollution sampling project and conduct and evaluate the project in the 
neighborhoods. The project is designed to empower individuals to share their concerns, grow 
the capacity of local groups to develop solutions, and engage people in supporting local and 
state-level solutions. The project will result in a guide that other communities can use to 
replicate the awareness-building project.  
 
Time permitting, the Engagement Manager will assist with other environmental health 
initiatives at OEC, and will apply lessons learned from the diesel pollution sampling project to 
inform the development of future projects. 
 
The Engagement Manager also serves as staff liaison to OEC’s Emerging Leaders Board (ELB). 
This board is comprised of 10-15 volunteer members under the age of 40 who use their 
innovative and creative energy to advance OEC’s mission and receive leadership opportunities 
in return. 
 
DESCRIPTION OF DUTIES 
 
Diesel Sampling Community Engagement (~70%, ramping down over two years): 
• With assistance from OEC’s Health Communications & Outreach Director, the Manager will 

work with local community organizations to sample pollution from diesel engines, share 
information about pollution and health concerns, develop local solutions, and advocate for 
protective policies.  

• Duties include managing the relationship with partners; maintaining project plans, 
documentation and evaluation; delegating tasks; and coordinating and allocating resources 
to partners. 

 
General Environmental Health Engagement (~10%, ramping up over two years): 



• Engages with diverse communities through public speaking, tabling and other community 
outreach events 

• Identifies and acts on opportunities to partner with other organizations to co-amplify shared 
concerns; capacitates partner organizations to engage in environmental decision-making 

• Engages members and community partners in advocacy activities, supporting efforts to 
contact elected officials in support of specific proposals that address environmental health 

• Ensures that we grow our list of supporters through consistent and tracked content 
generation 

• Engages the public and key constituencies in supporting protective public policies, e.g., 
generates letters/phone calls from constituents to elected officials 

• Utilizes culturally competent communications and engagement practices 
• Is a member of OEC’s internal marketing/communications team 
 
Emerging Leaders Board (~20%): 
• Serves as liaison to ELB, working actively with the ELB to achieve their annual goals and 

organizational priorities 
• With the ELB, leads recruitment of new ELB members 
• With the ELB, leads ELB alumni relationship building to keep past ELB members engaged in 

OEC’s work and continuing to donate to the organization 
• Works with OEC’s Director of Communications to help the ELB achieve their 

communications goals, including elevating their voice through OEC’s earned and owned 
media  

• Works with OEC’s Development Services Director to help the ELB achieve their goals to 
build OEC membership among younger Oregonians  

• Provides leadership training and experience opportunities for the ELB, including finding 
board placements and service on internal and external advisory committees, etc.   

• Maintains annual metric results and reporting benchmarks for the ELB 
 
QUALIFICATIONS 
 
Required:  
• Minimum three years of professional experience in community outreach, community 

education, advocacy, communications and marketing, or related field  
• Proven record of project management, planning, delegation and performance; ability to 

develop and track project plans  
• Strong organizational skills; ability to manage multiple projects without losing sight of the 

“big picture” 
• Outstanding written and oral communication skills; ability to flex communication style to 

multiple cultural environments           
• Experience working directly with organizations and communities representing people with 

diverse racial, ethnic and socioeconomic backgrounds 
• Ability to mobilize people, including new allies and constituent groups 
• Self-motivation and initiative; proven ability to work collaboratively in a dynamic team 

environment 
• A passion for community engagement and the environment 
 
Desirable: 
• Experience working in a non-profit setting with a mission-driven staff and board 
• Exposure to public policy development and advocacy 
• Grassroots organizing experience 
• Fluency in Spanish or another language 



 
COMPENSATION AND AMENITIES    
Salary is commensurate with experience. Excellent benefits include four weeks of paid vacation 
(three the first year) annually, and generous health insurance for employee and family. Learn 
more about OEC benefits here. 
 
ABOUT OEC    
Founded in 1968, OEC is a non-profit, non-partisan, statewide organization governed by a board 
of directors from throughout Oregon. Our mission is to advance innovative, collaborative and 
equitable solutions to Oregon’s environmental challenges for today and future generations. OEC 
advocates for impactful, lasting solutions that get at the source of Oregon’s environmental 
problems and have real benefits for people’s health and quality of life. These challenges include 
toxic chemicals in our environment, water pollution and scarcity, and climate change. We find 
common ground with a diverse group of stakeholders to create collaborative solutions that 
support social equity and a sustainable economy. To learn more about OEC’s commitment to 
and progress on justice, equity, diversity and inclusion, see our Partners and Diversity webpage. 
 
OEC offers a collaborative, team-oriented, family-friendly and dog-friendly workplace that 
treats employees as the responsible professionals they are. Hours are flexible, benefits are 
generous, and laughter is frequent. OEC has been ranked in the top 10 of the 100 Best 
Nonprofits to Work For in Oregon since Oregon Business magazine began the ranking in 2009. 
You will learn a lot, laugh a lot, and feel great about helping Oregon communities become better, 
healthier places to live.    
 
TO APPLY    
The position will be open until filled, but we will begin reviewing applications December 20. 
Please email your cover letter and resume to karenr@oeconline.org with subject line 
“Engagement Manager.”    
 
OEC is an equal opportunity employer. Women, people of color, people with disabilities, and 
LGBTQ candidates are encouraged to apply. If you need accommodation for any part of the 
employment process because of a disability, e-mail karenr@oeconline.org or call 503-222-
1963 x100 to let us know the nature of your request.    
 


